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Supporllng Diractive M|LPERSMAN 1910-402

Least F:vnmb!e Chm’aotam.atmn of Service’ Posslbfa E;Genéral (Uhdér H r@ﬁlﬂa

W your agparslion s approved, il will reeultknﬂu l:hn(pu. suapendcd discharge, rat

Sslected Resarve leindividuat Ready Reserve (IRR); orrelease from-custody or
nol.a-resson for-agminisiRiive semaon prmmg

5. ’fbconwllvdlhqualn d counse) You
{Non -favyes 26! moy b

.b}_’

8. Yo sibmit a wrien glilement for wnsldemllohhy‘sepaf‘au'm suthorily.

' .7.°To chidin copies 0f documenis that villl b foswarded io-the separalion authn:ﬁysuppmﬁagbas’lsf
propused seperalion. (Classiied wocumemmmo sumimerized In vnelassijod tom)

8: To renuest an adminislsitve board, ifyouhave & or mase yeats.of tofal active and oy, reservem‘mary
‘service: {Fan‘ure fa: appearwi‘haul good catise consituiEs a- {o.Be prs at admintstrative-boord,

"8.To repmseﬂahm &l an pdivinistrative bosrd by qu;l;ﬂéd cuunse!,ifynuhwa Svrmareyoa;s of!o!at
aclive-and of reserve ERSTy senice,

;(m To represeyitation 2t an adminstrefive ‘board by civiian counsé at you.' ownexpensg; if you have Gor

-Afiofe years of 1ola} dctive or resewve milllary Seivice.,

144 aﬁp}imnle. 53 requ!sl lranster to Fleet Resame!ﬁel[rwlRehrm Resanva List undersland!ng lhiatyadn

_haverths rght to an ediiihistalive Board Lo recommend roﬂremeni’lnyour cerreni ora dedirced pay:
_grede; §f yo waive sutk board; afeducl!oq ta reduced pay grada tpon lransférmajbe dimcledﬂyw
are-belg piccesssd o misconduc, Members must have 20 years ot creditabi aciive duly sandcaio
lect.- Approvat{o transter tothe Fleel Reserve/RellredRellred Reserve Lis! 15 21 the sofe discrelién of -

the Sacretiry. and your reqlisst- may de:disapproved. .

12. To'general gourk-meriatconvening auihoilty {GOMBA) revisv, Irysw have less than & years.of iozui
awve ‘and or (eserve mnarysewlca. GCMCA stall member$' cases must bie forwarded ta anolr;er
officer having GCRCA. o Navy Personnel Command gpsﬁsasz) for reviaw; i elected, GOMCA o

h!ghar assumessemﬁon 2uthonity responsibiliiy.
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SEPARATION PROCESSING NOTICE Supporting Directive MILPERSMAN 1910-402/404
Rev. 06-2015) PREVIOUS EDITIONS ARE OBSOLETE

R _\...:..,. v e e = ,".,..s—._ﬁ... DI T L T e
Date:

1. Féom: VAQ-139 COMMANDING OFFICER: C |2uie. 09200

3. Ta: -USN

] L v_.ﬁimsﬁﬁmiéﬂ;k&i%f
{43) 1910-146

(4b}

¥}

'Least Favorable Charadérhation of Sewvica Pnssihl'e is General {Under. Honorabte Co

I¥ your separation is approved, it will resuitin discharge, suspended. discharge, retease fror
Selected Ressrve 1o Individual Ready Reserve (IRR), or release from custody or cantrol of the:!
nol a reason for administative sapamlwn processng

R T

You ARE Em'm_so Togsmw mem-s (mmm_«AppRopmars BLOCK) 7'

e

5. To consult with quaiified counsel. You ma ¥ mnsull with clvilian counses retained at YOUr OwD) eXper
(NonJawyer caunsel may be appointed as determined by commanding officer.}

6. To submit.a writlen statement for consideration by separation authority.

7. To oblain copies of documents: thal wnll be forwarded to the separation authority aupponmg basus for,
proposed separation, - {Classified, doouments wilf be surmmarized in ‘enclassified form )}

8. To request an administrative hoard, if you have B Or.mpre years: of tetal aqlve'an_,d or reserve mititary
service, (Failure {0 appear without good cause constiutes a waiver to be present at administrative bioard.,

5. To representahun atan admlmstralwe board hy ‘quajified counsel, if you have B or mare years of fotal.
active-and or reserve military service..

10. To representalion at an administratve board by chvilian counse] at your own. -expensa, if.you have 6 or.
mare years of total active or reserve military service.

11. Ifapplicable, {o'request fransfer to Fleet- Reserve/Retirad/Relired Reserve List underslanding mat you
have the right to-an administratve board to recommend retirement:in your current or a seduced pay
grade. If you waive such bibard, a reduction to reduced pay.grade upon transfer may be-directed it.you
are being processed for m;sconduct tembers must have 20 years of creditable aclive duty service to
-elect. Approvalto transfer to the Fleet Reserve/Relired/Retiied Reserve List 5 al the sele disceetion of-

JIhe Secretary, and your reqtiest may be disapproved.

12. To general coun-mariial convening authority (GCMCA) review, If: you ‘havé.l2ss than 6.ygars-of tatal

‘active and or reserve military sefvice. GCMCA staff members' cases must be forwarded to another
officer having GCMCA or Navy Personnel Command (PERS:B32) far review. 3 elected, G"MCA or
higher assumes separalian authority respnns‘bnhty
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ADM[NiS ,RATIVE SI:PARATION PROCESSING NOTIGE Supp(ming Dlrective MILPERSMAN 1910-402/404.
3 PREVIOUS. EDITIONS ARE DBSOLETE

1 1910-146

Fa Serions Offonse AD)(6) made 8 | 1910-142

(4}  Separation by Reason of Miscoaaict Commissio
idenced by Preliminary Inquiry dated(R)(6)

false official statement.on or about 10 OCT 2019’
(b)(6) and guilty NIP findings on:20

(46) 1910142

deﬁned in abchAVADMI‘N

. To conaiit wllh quaflfed counse!, You maywmult with civ:ﬁan counss! retained at your gwn expe
{Nondawyar counsel mayboappommd 28 dotermined by commanding oﬁioer)

8, To submita wrilten statement for censideration by separallcn authosily.

" 7. To.oblain coples of documanls thal wif be. fcrwurdod to tho.separation tuthorly supporting basls for
. proposed sepayation. {Classified decmenis Wil be sun‘ma:fzed In imclassified form.,)

8. To reques! an administrative board, I you'have 6 or more years of tolal active and-or raservs military
servica, {Faliura. io sppsar wihout good cause oonstfmtas a walver to be present sl adminfsirative board.)

3. To'representatior at an‘adminislralive board by qualified tounsel; if yauhave 6 or mora years af (otal
aclivae and or resérve milary service.

10. Yo representation at-an admhlsfmﬁw board by civillan counsel at your own expense, (Fyot have 8 or
more years of tola) acliva oT raserve mimary sarvice, -

14. # applicable, ta request lraasfer 10 Flest Reserve/Rstirad/Rellred Reserva List understanding that you
have the right fo an admintstraliva' board.to recommend retidemsnt In your current or-a reducad. pay
grads. Ifyou waive such bosnd, 4 rediction to reduced pay grade upon transfer may be-dirattad |Fyou
fire belng precessad for misconduct. Membera'must have 20 years of credliable active duty senvics to
glecl Approval o transfer to ihe Flésl Reserve/Retirsa/Retired Reserve Lstis et the'sdle discration of
ihe Sacrefary, and your request may be dlsapproved

12, Vo genem cotitmantlal convening authority (GGMCA) ravidw, If you have Jess than 6 years of lotel,
}. active and or reserve miltary senvice: GEMCA staffmambers' cases must be forwarded to nother
‘officer having GEMGA or Navy Personnel Command (PERS-832) for review. ) elacted, GCMCA or-
higher assumes separatloh gulhority tespomlbllﬂy
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